5.5, Department of Labor FORM LM-2 LABOR ORGANIZATION

Employment Standards ANNUAL REPORT omcngmaﬁ%%rgr\gw and
Administration
_ B
Office of Labor-Management | MUST BE USED BY LABOR ORGANIZATIONS WITH $250,000 OR No. 13;’%?5188
Standards MORE IN TOTAL ANNUAL RECEIPTS AND LABOR ORGANIZATIONS|  gynidc:'69'11-2011
Washington, DC 20210 | IN TRUSTEESHIP '

This report is mandatory under P.L, 86-257, as amended. Failure to comply may resuit in criminal prosecution, fines, or civil
penalties as provided by 29 U.5.C. 439 or 440,

READ THE INSTRUCTIONS CAREFULLY BEFORE PREPARING THIS REPORT.
) 1. FILE 2. PERIOD COVERED |3. {a} AMENDED - s this an amended report: No
Fggé)éﬁg"il NUMBER From 11112009 {0y HARDSHIP - Filed under the hardship procedures: No
00e-382 Through 12/31/2009 (c) TERMINAL - This is a terminal report: No
4. AFFILIATION OR ORGANIZATION NAME 8. MAILING ADDRESS (Type or print in capital letters)
GOVERNMENT SECURITY OFFICERS, IND Firet Name Last Name
5. DESIGNATION (Local, Lodge. | 6. DESIGNATION NBR §f | omas Dove
etc.) —
NATIONAL HEADQUARTERS P.O Box - Building and Room Number

7. UNIT NAME (if any)

Number and Sireet
8620 WOLFF COURT SUITE 210

L . - City
9. Are your organization's records kept at its mailing Yes WESTMINSTER
address?
State ZIP Code + 4
CO 80031

Each of the undersigned, duly authorized officers of the above labor organization, deciares, under penzlty of perjury and other
apphicable penalties of law, that all of the information submitted in this report (including information contained in any
accompanying documents) has been examined by the signatory and is, to the best of the undersigned individual's knowledge and
belief, true, correct and complete (See Section V on penalties in the instructions.)

X . . 27.
SIGZNGED: Desiree Sullivan PRESIDENT SIGNED- Thomas E Dove TREASURER
Date: May 10, 2010 C?nr}tid Date:  May 10, 2010 C?;fiid




Form LM-2 (Revised 2003}
STATEMENT A - ASSETS AND LIABILITIES

FILE NUMBER: 000-382

Schedule|Start of Reporting Period] End of Reporting Period
ASSETS Number F()A) ¢ FzB) ¢

22. Cash $229,936 $78,024
23. Accounts Receivable 1 $104,658 $580.310
24. Loans Receivable 30 $0
ASSETS 25. U.8. Treasury Securities $0 $0
28, Invesiments 5 30 30
27. Fixed Assels 6 $9,508 $6.654
28. Other Asseis 7 $5,865 $6,445
29. TOTAL ASSETS $350,467 $181,433

Schedul i i rting Peri
LABILITIES Numbe? Start of Re?x)rtmg Period{End of Re;zg) g Period
30. Accounts Payable 8 $69,810 $65,063
LIABILITIES 31. Loans Payable 9 $0 $0
32. Mortgages Payable $0 $0
33. Other Liabilities 10 $14,263 $18,806
34. TOTAL LIABILITIES $84,073 $83,869
35. NET ASSETS $266,394 $975 564

Form LM-2 (Revised 2003)




Type or Classification

(B)

Legal Fees

John Tucker

11367 Lair Road, NE

Alliance
OH
44604

Purpose

©)

Pate
D)

Amount

E)

Total temized Transactions

$285,631

Total Non-ltemized Transactions

$5,878

Type or Classification

B)

Total of All
Transactions

$291,509

Legal Fees

Legal Fees

01/16/2009

$18,858

Legal Fees

02/10/2009

$19,996

Legal Fees

03/16/2009

$20,324

Legal Fees

04/08/2009

$21,104

Legal Fees

05/14/2009

$30,136

Legal Fees

06/10/2009

$27,548

Legal Fees

07/07/2009

$24,560

Legal Fees

07/31/2009

$29,017

Legal Fees

09/16/2009

$20,971

Legal Fees

10/08/2009

$26,542

Legal Fees

11/04/2009

$24,904

Legal Fees

12/09/2009

$21,671

John Tucker at The Expense

of The UGSOA Members For What?




SCHEDULE 11 - ALL OFFICERS AND DISBURSEMENTS TO

FILE NUMBER: 000-

382

OFFICERS
= (D) E) G () {H)
(A) (B) (© g (_3ross Salary A!l_owances Disbursements . Other TOTAL
U Name Titla YT Disbursements)  Disbursed for Official | Disbursements not
TR T R (hcfore any Business reported in
ST, Ccductions) (D) thru (F)
James Carney
President $87,723 $0| $6,138 $0$93,861
C




SCHEDULE 13 - MEMBERSHIP STATUS

FILE NUMBER: 000-382

Category of Membership
A)

Voting Eligibility

Members

Agency Fee Payers®

Total Members/Fee Payers

*Agency Fee Payers are not considered members of the labor organization.

Members

9,150 No

Form L.M-2 (Revised 2003)

SCHEDULE 13 - MEMBERSHIP STATUS

FILE NUMBER: 000-382

Category of Membership
A

Voting Eligibility
(C)

Members

Agency Fee Payers*®

Total Members/Fee Payers

*Agency Fee Payers are not considered members of the labor organization.

Members

5,935 No

Non-members

4,896 No

Form LM-2 (Revised 2003}

A Total Loss of Membership in One Years Time

3,215 Dues Paying Members



_ Qu:-.}- fstlon of | the Dy

Membersﬂ "'Can""‘t Be Wrong'

| Schedule 13 : Non-members are individuals that are not members of the
- Union, but must be represernited by the Union. Non-members do not pay dues.

Maybe It’s Time Everyone STOPS THE DUES TO UGSOA!




To All UGSOA Local Union Members If You Feel
UGSOA is Not Properly Servicing You
our Fell

Stand Up Be Heard No Taxation Without Representation
it's Time Every UGSQOA Local Union Jumps Ship by
Stopping the Dues to Desiree Sullivan & John Tucker!



Desiree Sullivan & UGSOA

Under the National Labor Relations Act, employees can
call for a special election to get rid of the “union security

mause,” and thereby rid their workplace of Forced Collection of Dues by
Desiree Sullivan and UGSOA. This is called a Deauthorization Election, because
employees "deauthorize” the Forced-Collection of Dues clause and remove it from
the contract.

A deauthorization election has only one purpose and effect: to remove the
forced-Collection of Dues clause from your contract,

The remainder of the contract, including all wages and benefits, remains
in effect and the union continues to serve as the exclusive bargaining
representative, whether or not the employees pay anv dues or fees.

Even after a successful deauthorization, every employee remains fully covered by the
contract, whether or not he or she remains a union member or pays any dues.

On the back of this letter is a Deauthorization Election Signature Petition to be used to gather
signatures of your fellow officers working at your facility. These signatures should be
collected when the employees are on non-work time, and in non-work areas! You must fill in
the names of the union and employer in the blank spaces above before you collect
signatures.

In order to file a Deauthorization Election petition you must obtain at least 30% of signatures
from your fellow employees. Once employees have collected the appropriate number of
signatures, they also need to fill out a separate NLRB “Petition” form. See website below:

http:/fiwww.nirb.govinirb/shared_filesfforms/nirbform502.pdf

This single sheet of paper is easy to fill out, and is available from any Regional Office of the
NLRB. The NLRB's website contains copies of the Petition form and others, as well as a
directory of the regional NLRB offices in your area. Their website is www.NLRB.GOV

For More Information Visit This Website:

www.STOPTHEDUESTOUGSOA.ORG




To be filed with the appropriate National Labor Relations Board
Regional Office.

PETITION FOR WITHDRAWAL OF UNION SHOP AUTHORITY --
DEAUTHORIZATION ELECTION--UD

The undersigned employees, constituting 30% or more of the bargaining unit covered by a

contract between {union name) and
{employer name), wish to withdraw the authority of {(union
name) and (employer name) to enter into and enforce the

union shop clause in the contract. The undersigned employees petition the National Labor
Relations Board to hold a deauthorization election to determine whether the majority of
employees wish to withdraw the authority of the union and the employer to enter into and
enforce the union shop clause in the contract.

Name (Print) Signature Date
Name (Print) Signature Date
Name (Print) Signature Date
Name (Print) Signature Date
Name (Print) Signature Date

Name (Print) Signature Date



H.W TO ST P THE P \YNV ng__'T .F .UES T.

Question: if { work in a Right to Work state, can | resign my union membership and
cut off any further dues collections from my salary?

Answer: If vou work pﬁmaﬁ’siy in a Right to Work state, except on federal property,
you have a right o resign from union membership and not pay union dues or fees.

Employees who work on federal property may or may not be protecied by their state's Right to Work iaw,
depending on specific circumstances.

Of course, the decision to resign is wholly yours. As a nonmember in a Right {o Work state, you have the right
to cut off all payments to the union, and you will not be subject to union rules and internal discipline. For
example, nonmembers are not subject fo union rules against working during a strike. if you are a union
member, and you work during a strike, the union could potentially fine you and collect that fine in state court.

If vou resign your union membership and revoke your dues check-off authorization, the union would have to
continue to represent you fairly and without discrimination in ali matters subject to collective bargaining, and
you could not be denied any benefits under the labor contract with your employer because of nonmembership.

In a Right 1o Worlk state, you can resign your union membership by simply sending your union a written letter
stating that you are resighing effective immediately. You should check your union’s constitution and bylaws fo
see if it has any provision specifying to whom a resignation must be submitted; such requirements have been
upheld by the courts and the National Labor Relations Board (NLRB).

if you have authorized payroll deduction of union dues and you wish to revoke that authorization, you should
also notify the union and your employer that you wish to revoke that authorization. The dues check-off
authorization form which you signed may contain a restriction on the period during which it can be revoked;
whether that restriction is effective after you resign depends on the exact language of the form. Even if you
resign your membership in a Right to Work state, it is possible that you will have to wait until a designated
"window period” arrives in order to revoke the dues check-off authorization. Carefully check the language of
the specific check-off authorization that you signed, and contact the Foundation if you have any questions
about its meaning, or your ability {o immediately revoke it in a Right te Work state.

if your union or employer refuse to allow you fo resign, you would be entitled to file an unfair labor practice charge
against the refusing party(ies) with your nearest NLRB regional office. However, you should be aware that claims
concerning conduct that occurs more than six months prior to the filing of charges may be time-barred, so it is
important to pursue claims promptly.

On the Back of this page is a Sample Letiter to be used to STOP THE DUES TO
Desiree Sullivan and UGSOA. Complete and Send This Letter to UGSOA International
Union 8620 Wolff Court, Suite 210 Westminster, CO 80031




A sample union resignation/dues revocation letter for workers in Right to Work states (or

where no contractual provision requires you to join the union or pay union dues) is provided
below. If you signed a dues check-off authorization and do not have a copy of it, ask your
employer for a copy so that you can determine whether there are any restrictions on
revocation. At the same time that you resign from the union, you should also notify your
employer.

SAMPLE RESIGNATION/ DUES REVOCATION LETTER IN RIGHT TO WORK STATES

CERTIFIED MAIL, RETURN RECEIPT REQUESTED

(Appropriate Union Officer)

(Union Name)

{Union Address)

Dear SirfMa'am:

| am employed by {emplover} . Effectively immediately, [ resign from membership in the iocal
union and all of its affiliated unions.

Since | have resigned my membership in the union, you must now immediately cease enforcing the dues check-off
authorization agreement that | signed. That dues check-off authorization was signed salely in conjunction with, and
in contemplation of, my becoming a member of the union and, as such, is no longer valid. See IBEW (Lockheed
Space Operations Company), 302 NLRB 322 (1991), Washington Gas Lighi Co., 302 NLRB 425 {1891) (employer in
RTW state must cease dues deduction upon receipt of resignation/revocation),

If you refuse to accept this letter as both an effective resignation and an immediately effective dues check-off
revocation, | ask that you promptly inform me, in writing, of exactly what steps 1 must take to effectuate my
revocation of the dues check-off authorization,

More specifically, if you contend that | must meet a "window period” in order toc revoke my dues check-off
authorization, | ask that you promptly send me a copy of the actual dues deduction authorization form that | signed
and also tell me specifically what "window period" dates | must meet in order to revoke the dues check-off
authorization.

Sincerely,
[Signature]
Name (Print)]
Your Address

CC Empioyer's Payroii/Personnel Department




